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Appendix A 
 
 
Uniform Guidance - 2CFR 200.430(h)(ii) 
 
(3) Intra-Institution of Higher Education (IHE) consulting. Intra-IHE consulting by faculty is assumed to be undertaken 
as an IHE obligation requiring no compensation in addition to IBS. However, in unusual cases where consultation is 
across departmental lines or involves a separate or remote operation, and the work performed by the faculty member 
is in addition to his or her regular responsibilities, any charges for such work representing additional compensation 
above IBS are allowable provided that such consulting arrangements are specifically provided for in the Federal 
award or approved in writing by the Federal awarding agency. 
 
(4) Extra Service Pay normally represents overload compensation, subject to institutional compensation policies for 
services above and beyond IBS. Where extra service pay is a result of Intra-IHE consulting, it is subject to the same 
requirements of paragraph (b) above. It is allowable if all of the following conditions are met: 

(i) The non-Federal entity establishes consistent written policies which apply uniformly to all faculty 
members, not just those working on Federal awards. 
(ii) The non-Federal entity establishes a consistent written definition of work covered by IBS which is specific 
enough to determine conclusively when work beyond that level has occurred. This may be described in 
appointment letters or other documentations. 
(iii) The supplementation amount paid is commensurate with the IBS rate of pay and the amount of 
additional work 
performed. See paragraph (h)(2) of this section.  
(iv) The salaries, as supplemented, fall within the salary structure and pay ranges established by and 
documented in writing or otherwise applicable to the non-Federal entity. 
(v) The total salaries charged to Federal awards including extra service pay are subject to the Standards of 
Documentation as described in paragraph (i) of this section. 

 
 
National Institutes of Health Grants Policy Statement – Section 7.9 (November 2016) 
 
Salaries and Wages Allowable. Compensation for personal services covers all amounts, including fringe 

benefits, paid currently or accrued by the organization for employee services rendered 
to the grant-supported project. Compensation costs are allowable to the extent that they 
are reasonable, conform to the established policy of the organization consistently 
applied regardless of the source of funds, and reasonably reflect the percentage of time 
actually devoted to the NIH-funded project. Direct salary is exclusive of fringe benefits 
and F&A costs. This salary guidance does not apply to consultant payments or to 
contracts for routine goods and services but it does apply to consortium participants 
(see the Consortium Agreements chapter in IIB). Salaries of federal employees with 
permanent appointments are unallowable except in certain circumstances (see 
the Grants to Federal Institutions and Payments to Federal Employees Under 
Grants chapter in IIB). 

Salaries and Wages 
/ Extra Service Pay 
(Overtime) 

Extra Service Pay normally represents overload compensation, subject to institutional 
compensation policies for services above and beyond IBS. Where extra service pay is a 
result of Intra-IHE consulting, it is subject to the reasonableness standards for Salaries 
and Wages above. It is allowable if all of the following conditions are met: 

(i) The non-Federal entity establishes consistent written policies which apply uniformly to 
all faculty members, not just those working on Federal awards. 

(ii) The non-Federal entity establishes a consistent written definition of work covered by 
IBS which is specific enough to determine conclusively when work beyond that level has 
occurred. This may be described in appointment letters or other documentations. 

(iii) The supplementation amount paid is commensurate with the IBS rate of pay and the 
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