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Appendix A 
 
 
Uniform Guidance ‐ 2CFR 200.430(h) 
 
(3) Intra-Institution of Higher Education (IHE) consulting.  Intra-IHE consulting by faculty should be undertaken as an 
IHE responsibility requiring no compensation in addition to IBS. However, in unusual cases where consultation is 
across departmental lines or involves a separate or remote operation, and the work performed by the faculty member 
is in addition to his or her regular responsibilities, any charges for such work representing additional compensation 
above IBS are allowable provided that such consulting arrangements are specifically provided for in the Federal 
award or approved in writing by the Federal awarding agency. 
 
(4) Extra Service Pay normally represents overload compensation, subject to institutional compensation policies for 
services above and beyond IBS. Where extra service pay is a result of Intra-IHE consulting, it is subject to the same 
requirements of paragraph (b) above. It is allowable if all of the following conditions are met:  
 

(i) The non-Federal entity establishes consistent written policies which apply uniformly to all faculty 
members, not just those working on Federal awards.  
 
(ii) The non-Federal entity establishes a consistent written definition of work covered by IBS which is specific 
enough to determine conclusively when work beyond that level has occurred. This may be described in 
appointment letters or other documentations.  
 
(iii) The supplementation amount paid is commensurate with the IBS rate of pay and the amount of 
additional work performed. See paragraph (h)(2) of this section.  
 
(iv) The salaries, as supplemented, fall within the salary structure and pay ranges established by and 
documented in writing or otherwise applicable to the non-Federal entity.  
 
(v) The total salaries charged to Federal awards including extra service pay are subject to the Standards of 
Documentation as described in paragraph (i) of this section. 

 
 
National Institutes of Health Grants Policy Statement – Section 7.9 (December 2022) 
 
Salaries and Wages   
Allowable. Compensation for personal services covers all amounts, including fringe benefits, paid 
currently or accrued by the organization for employee services rendered to the grant‐supported project. 
Compensation costs are allowable to the extent that they are reasonable, conform to the established 
policy of the organization consistently applied regardless of the source of funds, and reasonably reflect 
the percentage of time actually devoted to the NIH‐funded project. Direct salary is exclusive of fringe 
benefits and F&A costs. This salary guidance does not apply to consultant payments or to contracts for 
routine goods and services but it does apply to consortium participants (see the Consortium Agreements 
chapter in IIB). Salaries of federal employees with permanent appointments are unallowable except in 
certain circumstances (see the Grants to Federal Institutions and Payments to Federal Employees Under 
Grants chapter in IIB). 
 
Salaries and Wages / Extra Service Pay (Overtime)   
Extra Service Pay normally represents overload compensation, subject to institutional compensation 
policies for services above and beyond IBS. Where extra service pay is a result of Intra‐IHE consulting, it 
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is subject to the reasonableness standards for Salaries and Wages above. It is allowable if all of the 
following conditions are met: 
 

1. The non‐Federal entity establishes consistent written policies which apply uniformly to all 
faculty members, not just those working on Federal awards. 

2. The non‐Federal entity establishes a consistent written definition of work covered by IBS which 
is specific enough to determine conclusively when work beyond that level has occurred. This 
may be described in appointment letters or other documentations. 

3. The supplementation amount paid is commensurate with the IBS rate of pay and the amount of 
additional work performed. 

4. The salaries, as supplemented, fall within the salary structure and pay ranges established by and 
documented in writing or otherwise applicable to the non‐Federal entity. 

5. The total salaries charged to Federal awards including extra service pay are subject to the 
Standards of Documentation as described in Salaries and Wages/IHEs. 
 

Salaries and Wages / Institutions of higher education (IHEs)   
Certain conditions require special consideration and possible limitations in determining allowable 
personnel compensation costs under Federal awards. Allowable activities: Charges to Federal awards 
may include reasonable amounts for activities contributing and directly related to work under an 
agreement, such as delivering special lectures about specific aspects of the ongoing activity, writing 
reports and articles, developing and maintaining protocols (human, animals, etc.), managing 
substances/chemicals, managing and securing project‐specific data, coordinating research subjects, 
participating in appropriate seminars, consulting with colleagues and graduate students, and attending 
meetings and conferences. 
 
Salaries and Wages / Intra‐IHE Consulting   
Intra‐IHE consulting by faculty is assumed to be undertaken as an IHE obligation requiring no 
compensation in addition to IBS. However, in unusual cases where consultation is across departmental 
lines or involves a separate or remote operation, and the work performed by the faculty member is in 
addition to their regular responsibilities, any charges for such work representing additional 
compensation above IBS are allowable provided that such consulting arrangements are specifically 
provided for in the Federal award or approved in writing by the NIH awarding IC. 
 
Recipients, consortium participants, and contractors under grants that want to be able to charge 
employee consulting costs to grant‐supported projects must establish written guidelines permitting such 
payments regardless of the source of funding and indicating the conditions under which the payment of 
consulting fees to employees is proper. Under no circumstances may an individual be paid as a 
consultant and an employee under the same NIH grant. 
 
Authorization for consulting fees paid to individuals serving as both employees and consultants of the 
same party must be documented in writing, on a case‐by‐case basis, by the head of the organization (or 
their designee) incurring the costs ‐ i.e., the recipient organization, consortium participant, or 
contractor. If the designee is personally involved in the project, the authorization may be given only by 
the head of the recipient organization, consortium participant, or contractor. This authorization must 
include a determination that the required conditions are present and that there is no apparent or actual 
conflict of interest. 
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National Science Foundation Proposal and Award Policies and Procedures Guide ((PAPPG) effective 

January 30, 2023) – Part II: Section X.B.1. 

1. Compensation ‐ Personal Services 

a. Salaries and Wages 

Compensation paid or accrued by the organization for employees working on the NSF‐supported project 

during the award period is allowable, in accordance with 2 CFR §200.430. 

2. Intra‐University (IHE) Consulting 

Since intra‐university consulting is assumed to be undertaken as a university obligation requiring no 

compensation in addition to full‐time salary, the principles summarized in Chapter X.B.1, also apply to 

those who function as consultants or otherwise contribute to a project conducted by another faculty 

member of the same institution. However, in unusual cases where consultation is across departmental 

lines or involves a separate or remote operation, and the work performed by the consultant is in 

addition to the consultant’s regular appointment, any charges for such work representing extra 

compensation above the institutional base salary are allowable if consistent with established university 

policy and the applicable cost principles. 

 

Other Federal Sponsors  

Faculty should consult the individual guidelines for agencies that have not been listed in this appendix. 


